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Question 4

Question:  Please identify two activities that would help you reach your career goal?

Response:  Other ____________

1. Job re classification

2. SES Program Development

3. Gaining recognition for being an innovative employee participating in science-based technology development.

4. alternate tech based career track for soil scientists

5. Studying with a natural resources ethicist

6. Being graded on career KSA's and not education limits 

7. Fair desk audit

8. Having a supervisor who truly supports upward mobility instead of just offering empty promises that he/she is unwilling to follow through on.

9. Need to have an advancement opportunity, additional ceilings

10. More exposure

11. Advertise vacant position I am qualified to fill

12. More guidance from immediate supervisor

13. Structure Districts so that local politics don't interfer with mission goals and objectives

14. Having to move

15. go to DC which I am not willing to do., or 2. go to DoD. Otherwise there is no growth potential

16. Promotion for Current Capabilities

17. becoming mobile

18. Formal Training - Series Specific

19. Working in multiple locations at different levels of responsibility

20. employment availability

21. On-the-job experience

22. Working for another supervisor

23. Due to a change in interpretation of the educational requirements for the 457 series I am prohibited to advance or laterally move within my series.  Unfortuantely my 18 years of experiance do not count towards my education.  This needs to be resolved!  

24. I was qualified to reach my career goals until the 457 series was re-classified.

25. Training others

26. Agency recognizes balance in pay with private sector

27. The agency has said that after 18 years I am not longer qualified because my BS is in elementary education

28. Successful outcome of desk audit

29. transfer to Wellsboro, PA

30. Honor Upward Mobility certification.

31. more opportunity for promotions

32. Being selected from a panel, and not being told 

33. Position upgrade

34. fair desk audit

35. the opportunity to apply for a specific job

36. Professional Certification

37. laterals to other agencies should be more available

38. Most of the above choices already exist.  I would also add that compitance in current assignment needs to be stressed and achieved as a stepping stone.    

39. Exceeding goals given by state office

40. Allow years of experience towards upward mobility versus having a degree to earn a higher position.

41. Full time work on a permanent basis

42. Having years of experience in the job series acknowledged as being equivalent to or better than just college education. Our agency gives a lot of lip service to experience but does not seem to come through for the employee. yes I do have a college degree 

43. obtaining professioal license

44. Update job descriptions.  We have taken on many programs and our employees are not being compensated for the additional complexity.

45. Employees above me retiring

46. networking with counterparts in other states, as well as in-state partners from other agencies

47. software that works

48. being willing to move

49. Promotion  in place, hit ceiling w/o having to move

50. desk audit or relocation

51. be able to retire in good health

52. agency decision to upgrade position from an 11 to a 12

53. Have somewhat local positions available

54. Recognition for work being done

55. Reduce Workload

56. Mgmnt. recognizing leadership skill

57. I don't know

58. Eliminate the glass ceiling for the 470 series.

59. I'm stuck at the highest level of my job title, I'm not ALLOWED to advance.

60. Doing as much field work as possible

61. was qualified,after March was no longer

62. Retiring soon

63. advancement based on performance

64. continuing with the work I am doing

65. a viable opportunity

66. Organizing and consolidating the vast amount of technical information NRCS has, so conservation designs can be accomplished more efficiently.  Give peole adequate time to actually complete projects, before getting called to other projects.   

67. Having a supervisor that is proactive and sees my KSA's for what they are worth.

68. Desk audit

69. Available positions without disrupting family

70. new State Principal Staff

71. change tiltle/series

72. you forgot the 

73. international assignments between Mexico and US

74. promotion

75. time

76. There is no place for me to advance to unless I go into soils and become a technician.

77. any add'l trg. &experience

78. I just want OUT!!!

79. time in service

80. get out of NRCS

81. OPM resolving the current 457 issue with a positive outcome for those affected

82. I'm about to retire

83. Expansion of present duties and reduction/elimination of Technical Service Providers

84. Recognition of work experience

85. Becoming a full time employee

86. Time to take based training

87. Job openning

88. not enough jobs are opening

89. Fairness-promtions for soil scientists-recognition that the work we do merits rewards in pay and promotions.

90. Greater opportunities for promotion

91. nhq details

92. Having up to date equipment; computers, GIS software, software for planning and contract prepration that is user friendly.

93. Having a supervisor that will try to get me promoted

94. merit recognition

95. more in the field experience

96. Getting the state office to recognize the value of my position and the work that I do

97. Transfer to another Agency

98. Desk Audit / Upgrade

99. no promotion potential

100. Cross train into another career field

101. Use of Computer Software

102. Change of position

103. Better management and supervision

104. Training for changes in the tools we use for carrying out our jobs.

105. position audit

106. position  audit

107. Position aduit

108. Grade series will not permit

109. More challenging work

110. it's too late

111. Have Reached Career Goal

112. Upgrade of Job Series by Agency

113. favoritism is a BIG problem

114. Breaking old boy network

115. having a desk audit and getting paid correctly for the position I hold

116. Outside workshops and conferences

117. Honest implementation of OPM guidelines for GS levels. 2. Chnaging from a white male to a minority.

118. accurate desk audit

119. adequate budget staff, travel & training

120. Getting another job in another agency.

121. opportunities for promotion

122. Applying for other positions

123. Some NEDC coursework

124. showing your proficiency w/in agency at a grade higher than you are, doing different duties, for 90 days and allowing you to be promoted to that grade if there is a need. I am doing higher grade work but there is no possibility of promotion.

125. Postition to be promoted to

126. grade increase

127. vacancies within my area

128. reorganization in state

129. reassignment to a different job

130. Better communication

131. Relocation

132. Qualify experience same as education

133. supervisor recommendation or desk audit

134. keep mgt. from screwing with position requirements

135. Just being recognized for the work that I do that others are paid for. I have no problem for educational classifications, but just pay people for what they do. The ability to perform should pass any test that would be relative to that situation. 

136. Upgrade of Conservation Technician Series

137. More personnel in the field office

138. will retire next year or two

139. for NRCS to reconize how much I'm doing

140. have someone that matters care & know what my career goal was

141. new superviser

142. Train new employees 

143. management that promotes based on skills, accomplishments, etc. rather than who has kissed who's rear

144. There is no room for advancement within the state at this time. Due to decrease in workforce. 

145. I'm retiring very soon!!!!!!!!!!!!!!

146. Promote according to experience and qualifications.  Eliminate the mentoring program as it has become a preferential treatment program.  Those with mentors at high levels have a greater chance of receiving promotions.  

147. Offer my level of management positions

148. Provide computer systems that function correctly

149. vacancies filled on merit

150. Reevaluation of position rating.

151. upgrade job position

152. My career field having same status as other career fields.

153. Working in area where I would be happy.

154. more functional career ladder

155. attrition

156. Trial and Error Methods

157. More educational benefits/scholarships 

158. Signed up to help out with FEMA after Katrina, but State Conservationist would not let me go.

159. Apply credit in grades  for years service

160. maintaing employment status with the Federal Government

161. No advancement opportunity in my position.  

162. Getting my supervisor to seek promotion for me.

163. Transferring to another state

164. Time

165. I have already achieved it but not in pay.

166. Because of my performance and responsibilities I should be at the next  grade level 12

167. The District Conservationist Controversy be settled concerning past criteria and present criteria as far as eligibility for postions.

168. NRCS Flexiblility on Grade increase without mobility

169. specialized educational classes (not necessarily in a degree program)

170. Being promoted  when applying for nrcs positions , have worked for nrcs for over 30 yrs, have applied for over 28 upper level positions, and have never been selected for any.

171. Being able to transfer to N. Alabama

172. Allowing managers to look at an indivivduals actual performance rather education or other.

173. Spouse to be willing to move

174. Completion of the present assignment

175. I'm close to retirement!

176. Upgrade of existing position

177. Vacancy in a position for which I am very well trained 

178. Job Series Upgrade

179. Its all good

180. More efficiet softwear programs.

181. Fla. soil con tech stops at GS7

182. Work South America Animal/Plant Sci.

183. Receiving assignments germane to my profession within the framework of agency concerns, other than committee assignments  

184. a desk audit needed

185. agency needs to honor prior qualification criteria

186. Having my current coursework evaluated by someone to determine if I am qualified

187. position reclassification

188. To be able to advance in current 457 series

189. relocating

190. Work outside of area

191. Doing a good job where I'm at.

192. finding a job with another agency

193. Serving on National Initiatives [NEDC, Legislative, etc]

194. Receiving a Desk Audit to fairly evaluate the current workload in my office

195. to upgrade current positions

196. To know somebody high up!!

197. D. C. being equal pay scale as FSA counterpart

198. new opening 

199. Have more 

200. Be promoted to reflect work acomplished

201. upgrading job description of 0458.

202. To reach my career goal I would have to be treated fairly.  Being denied a job without a written reason and the being given another job in the same series is not fair!

203. Too late for me. Pay for work Quality,etc.

204. being approved for requested training

205. Having my position classified correctly.

206. Job Upgrade-Area positions- GS-12

207. Proper Job Classification

208. no jobs given because of politics

209. reclassification of my position which is rated far below the actual work level done. No fairness to this classification at all.

210. for selecting officials to truly use merit and qualifications rather than 

211. Public administration and management training

212. Assisting Neighboring Field Offices

213. Managers that promote fairly. 

214. Fair consderation in promotions insted of personal favorites and inexperenced people getting the promotions

215. Desk audit of present work activities

216. For experience to count instead of having to have a college degree

217. Change Race

218. Change Race and Gender

219. Allow More In-State Opportunities

220. D.C. pay scale that matches C.E.D. pay scale.

221. Oppurnity for people that want to move up.

222. Provide the necessary tools to conduct up to date projects

223. More realistic means to get conservation on the ground

224. commitment by supervisors

225. Relocation within the area.

226. Agency Support of Professional development activities outside of the agency!  Ag Leadership Programs; Ranch Management Schools; Cross Training with other Agencies Funded By USDA who work in the same circles(EXTENSION Service); tell what we do to public

227. Position needs to be established

228. Opportunity to use skills I already have.

229. Opportunity within commuting distance

230. Doing less paperwork

231. guidance/help to switch series

232. Advancement based on job performance and technical competency, not on college degrees                                                                                        

233. I am already there.

234. technical training - new & refreshers

235. Being able to serve as a trainer across the nation for the NEDS w/o relocating from this Duty Station

236. lower my productivity

237. lack of support by my supervisor and our agency prevent me from achieving my career goal

238. moving

239. being paid at the GS level the job merits; others are getting paid more for a smaller, less complex program.

240. receive training on Automated Drafting Programs (CAD)

241. Accepted for a grade higher position where I want to be

242. people who would be fair in promoting to a higher grade level  and realize the complexity of work technicians do.

243. Having Opportunity

244. Allowing for biologist at the field level.  For some reason, Ohio thinks there is no need for this even though the area staffing levels call for the position.

245. Removal of incompetent employees

246. Up-grading district conservationists to comparable levels with other sister agencies.  Providing salaries that are equal to the level of difficulty and complexity of our positions.

247. Having a secretary to do the secretarial work

248. perhaps a detail to a higher graded position in my series

249. Reach a higher grade level.

250. Fill my staffing plan

251. another person in the office

252. Audit of work being done to upgrade position

253. A clear agency objective

254. Having a supervisor who will help you advance.

255. couple of more years at the job

256. same rating for my job as in other agencies

257. 25 months before retirement

258. mobility

259. Obtain Professional Engineering License

260. get out of locked-in series

261. telecommuting

262. being able to get a promotion

263. Change the postion Grade.  It is multi-state, multi-region and international and extremely complex due to natural resources as well as dealing with public and also increased from 3 states to 4 states.

264. being able to try a different series

265. Time to work on obtaining new skills other than what my job entails.  Once a person is a District Conservationist there is very little time to focus on specializing in other areas.

266. Being paid fairly for my job duties

267. replacement of current management to get out of the good old boy syndrone

268. higher grade ratings for technicians

269. Job shadowing

270. Quit reorganizing

271. Improved upper management

272. moving

273. Not being transfered to an undesirable duty station

274. Quitting NRCS, becoming a truck driver

275. unaware of prospects

276. Eliminate Affirmative Action Programs

277. Learn how to be politically correct, acknowledge that technical proficiency takes a back seat to paperwork abilities.

278. N/A

279. provide technical assistance, since that is what I was trained to do

280. Specializing

281. fair merit promotion selection

282. More experience at the current level

283. helping select and then spending approx. 6 months training my replacement

284. Relocate

285. being hired as a permanent employee

286. time, when I am bored doing todays work

287. Being allowed to cross train. ie soil scientist receiving training in Nutrient management or conservation. Currently it is not allowed unless you want to change series  

288. going back to a full time employee, my job was dowsized to part time, intermittent.

289. change series

290. desk audit

291. my boss

292. Being fairly rated on job expertise

293. just want more general knowledge of technical issues

294. Not being forced out

295. OIG Investigation of Indiana Mgt

296. Retiring in 3 wks due to direct reassignment.

297. experience

298. Reclassification of Position

299. grandfather claus for 457 series qualif.

300. Getting back out in the field again

301. Apply for position when advertised

302. On the job training needs to be better organized with some guidelines from the state office.

303. Upward Mobility Job - reclassification

304. desk audit

305. Recognition of past accomplishments

306. none

307. training/conferences provided by others

308. I have over the past twenty eight years with the Agency done all of the above except for enlisting a formal mentor. I am still a GS-11 Step 10. 

309. More opportunities to tranfer to the soil conservationist series from technician

310. Having our agency go back to conservation work and about 75% less paperwork.

311. getting grade increases on time

312. Look at SCT's the same as SC's

313. credit for past experience

314. They would have to create that level 

315. HR work to promote in house

316. telecommuting

317. Not being forced to move

318. advancing with experience

319. A desk audit to upgrade my current potition to accomplishment done

320. Jobs to open in desired area 

321. update the training I recieved 10 or more years prior

322. letting me transfer inyto open positions in areas i want to live

323. substitutiing experience for education

324. increase grade level , max. out at GS 8

325. Being allowed to receive training I need NOT what upper level management thinks I need. 

326. Getting Management at the state level lift the restriction of field technicians achieving more than GS7 grades

327. promotion within

328. Willing to move

329. relocate

330. Managment Training

331. Better student trainee attention and envolvment (closer one on one relationships)

332. Redefining the Tech. Grade 7 qualifications

333. Not having to relocate 

334. Position Audit

335. upgrade current position

336. Who ya  Know vs What's Known

337. Evaluation of duties

338. Opportunity to be Deputy State Conservationist without having to move

339. Getting the kids out of the house so I can make a guilt free move.

340. Active Supervisor

341. desk audit and realistic job description

342. I probably will retire in the next 15 mos. It would of been nice to have completed this a few years ago.

343. Management will need to change the attitude towards the rsponsibility of my position.

344. having competent upper management

345. must be 457 series to manage, now 810 series

346. Getting additional staff - to increase number of widgets

347. small informal trainings

348. More experience

349. work in another state

350. Formal GIS course training

351. mentor for new specialists

352. More informal 

353. Have had nearly all of these opportunities.

354. get out into the field again rather behind this desk

355. Explosure

356. convert to a different series

357. I have reached my goal

358. Better budget

359. unsure

360. Agency raising grade level for job series

361. To be able to stay in the same area and not have to move all over the state

362. ojt classes based on level of experience,  not everyone with the same title receiving the same training, some of us have been doing this for years, while some of us have just started.

363. Reverify the job responsibilities

364. Upgrade the position currently in

365. Managements unwillingness to promote individuals without college degrees

366. supervisor ask for it

367. retirement by persons in higher grades

368. use of on the jpb training and experience to sub for formal education

369. detail to other postions to experience them

370. At top for this state/have to leave family to advance

371. local position openings

372. Computer training

373. more employees

374. A specific carrer goal path development with assistance that can be modified to help set goals for accomplishment.

375. Make arrangements to compensate for my absence at my present duty station to keep from adding additional responsibilities to the remaining staff that is dealing with an overwhelming workload.

376. Enough help to meet our workload

377. supervisor

378. Stop 

379. frozen in grade and series

380. Serving on detail with a NRCS agency and 

381. Let everybody get the training they need to do their job.

382. relacing the current selecting official

383. selecting official is different

384. The agency would need to create a position

385. to close to retire

386. adopt policy of hiring best qualified person

387. Move

388. one more within grade increase, 2. not being outsourced

389. I will ge retiring withing the next 12 months.

390. SES training

391. The ass't State Conservationist stop being so stuborn and give us a grade increase.

392. being allowed to develop and complete a special project

393. An honest chance to compete for a position.

394. eliminate reverse discrimination

395. desk audit

396. at career goal

397. Agency be more flexable in where people are headquartered in order to get the best qualified people for the job.

398. pay based on what we actually do

399. getting credit for experience23yrs

400. others retiring and adding new jobs

401. changing agencies

402. Return to basic duties of current job description

403. Leadership development of our leaders and better administration of agency workload

404. The good ol boy network is alive and well

405. I feel that I am qualified now for higher levels.

406. Job description upgrades GS7 to GS8

407. Change NRCS management  attitude nad practices

408. positive imput

409. I'm ready to retire

410. Credit for Life/Work Experience

411. Convert to a Soil Con w/ out having to move.

412. 1-More time in agency. 2- Permanent position.

413. I don't know

414. luck and job openings in the right place at the right time

415. How can I have a career goal when my job is stuck at a grade 5 level?

416. hire the best qualified

417. more work load

418. To be allowed by upper management

419. reassessing criteria for field office rating

420. Not getting passed over because of my non-minority status.

421. Paid at Grade Level for Work Doing

422. Shouldn't have to wait for a desk audit for 6 years.

423. On the job training that counts for grade raises

424. Being recognized for the work ethic and past job performance.  Not because of models used for job promotions.

425. allowing work experience to substitute for degrees

426. Retirement of DC's in a couple locations.

427. Fair treatment for worked performed

428. Hire more qualified employees to help assist with performing the job.

429. remove the political bias towards Conservation Districts.

430. Qualifications and Merit

431. Recognioze the value that 

432. Simply given an opportunity

433. Work at home duty station

434. retirement of boss

435. Let experience work more to advance

436. Trying a different position - re-locating

437. better communication from upper state management

438. training opportunities being available on a more frequent basis

439. The utilization of the SOAR program

440. Training pertinant to my work- Soil Survey Update

441. apply for a grade increase position when my kids get out of high school.

442. MANAGEMENT REALIZATION

443. Respect from my superiors

444. Detail to other agencies on Range/Forest Fire activites. This should help us and them if candidates could serve  2 week details with a max of 4-6 weeks annually.

445. promotions based on performance/merit rather than time-in-grade and/or other governmental rules/policies.

446. recognition of performance beyond official job description

447. Time served with accomplishments and training recieved should be reconized as a promotion potential, I have trained people that have ag degrees.

448. Opportunity near by

449. Meeting & Networking with others in similar positions

450. More jobs avaiable for advancement in specified disciplines.

451. Fairly being considered for positions applied for at higher levels.

452. Agency Based Training

453. too late in career

454. Change current supervisor to one that cares about his staff.

455. Advertise the position that was vacated six years ago (due to retirement)...PAS...I'm doing the work, but not getting the title or pay!

456. Approve to go to yearly PAS conference.

457. opportunities to advance -

458. Promote on merit, not time

459. The mobility issues involved to advance are holding many highly qualified personel from advancing to their potential.

460. Fair and Equal Rating System

461. desk audit

462. college credits

463. work

464. switch agencies

465. Public information detail

466. Have the 457 series looked at again for employees with 30 agriculture and natural resource credits and over 5 years of experience.

467. becoming mobile after kids graduate

468. switching agencies

469. Taking on line classes to complete a degree.

470. Transfer to a diffrent location

471. Serving on committees to help guide mgt to better serve our state

472. OJT has got to count for something, experience and people skills are a plus.

473. Telework

474. Waiting for the 

475. Being allowed more duties and more hours.

476. better hr assistance

477. finish getting my BS Degree

478. the state office would have to give credit for what is being done and re-classify the grade level of the position

479. NRCS promotion criteria changes

480. others retire

481. Transfer to another Agency

482. Position openings

483. Better OJT on changes in procedures

484. I would expect to be considered based on past experience and accomplishments

485. Recognize the value of professional trainings both with NRCS and outside NRCS> It seems as if it is difficult to accelerate advancement through extra effort.

486. Job Advancement

487. Don't know

488. Recognition of life experience in lieu of ag undergrad degree

489. knowing the right people

490. NRCS recognition of leaned skills & abilities.

491. Better Human Resource Personnel

492. The right opportunity

493. Experiance, most training is not very helpful.

494. Allow me to switch job series because I had spent two years taking classes and had just finished up last class when change was made from educational requirements to degree in agronomy.

495. Less paperwork, more time to spend putting conservation directly on the land, by allowing us more time to spend with our customers.

496. Earn SRM certification

497. My current position being promoted to a GS-12 position like it should be.

498. Current Position upgraded to the appropriate level.

499. Earn PE

500. New Position of a higher level

501. Receiving equal consideration for jobs

502. knowing the right person

503. using experience in lieu of formal education

504. Being recognized for the job I do

505. My supervisor and I do not get along, therefore  am stuck where I am at.  

506. Being considered based on experience and qualifications instead of non related items of which I have no control (i.e. race, sex, etc).

507. Having more job opportunities to apply for

508. I am as far as my mobility will allow

509. change jobs and move up the ladder

510. guidance on determining what career paths are available within the gov't. 

511. move to different location

512. DEPM and VEPM

513. It doesn't appear to me than white males have had much of an opportunity to get promotions during the past 8 - 10 years.  Minorities rule!

514. position description audit

515. supervisor stop giving my duties to an unqualified employee

516. Future experience within the agency

517. Would have to move to DC

518. Management recognizing that my job is actually a GS-13

519. change in family situation

520. Recognition of merit work already doing, rather than special emphasis promotion

521. Not sure

522. more experience (time) in current job 

523. More types of job opportunities

524. upgrade GS levels for higher level engineering technicians 

525. already completed the needed requirements for my career goal.  Now I'm waiting on the agency!

526. Professional certification

527. Support from State Office

528. Adequate assistance from HR staff

529. change race/sex

530. workload generated incentives or same pay for the same work.

531. change of series

532. Have a position come open

533. career ladder within program

534. Serving on a NRCS 

535. Already completed most of above, no help

536. be willing to move where the job is

537. advancement without having to move

538. transfer tp another agency and/or Dept

539. Being a NRCS employee rather than an NRD employee.

540. being hired as a full-time employee

541. returning area offices back into the state of Nebraska

542. Being able to substitute on job experience for formal education

543. GIS training

544. opening in the job I want to go to

545. being hired full time

546. ability to move or job become available here

547. Better guidance in retirement investing.  Retirees who are soon to be eligible are in for a surprise if they expect to survive on the retirement system of today. 

548. up grade pay level as other states around us have done

549. Whos But You Kiss

550. convincing my wife

551. Updating the GS ratings to be able to recognize an employees experience and not only job duties.

552. Moving

553. near retirement

554. Finding an job opportunity

555. international detail

556. currently would have to move undesirable locations

557. Shadowing staff to get a better understanding of my job

558. bring higher positions out of Wash DC area

559. NHQ & OPM review of 1035 series, especially for big ag states

560. reorganization...again

561. Career Ladder for GIS Professionals esp above the State Office Level

562. Actually having time dedicated to training would be great

563. completing a task asking only questions that i come acrossed.  Not having any guiadance unless i ask for it myself.

564. Better working relations with higher echelon.

565. due to shortage of staff, working more as resource conservationist, than civil eng tech

566. need more time to do toolkit/arcgis

567. NRCS raises the technician level to a GS 8 availablity

568. Having state office have uniform guidance to employees on career guidance rather than guidance and interpretations that change from one Human Resources Manager to the next. Inconsistency damages employee moral.

569. GS-10 OPORTUNITIES

570. Get credit for my acquired knowledge.

571. more computer training

572. proper grade classification of current position

573. OJT

574. realistic desk audits

575. formal or informal training proved locally

576. Removal of dead weight at higher levels

577. Will retire in less than a year.

578. accepting a desired promotion

579. opportunity for sabbatical

580. Recognizing people have career goals and allow them to work towards them rather than holding them back

581. Having a farm/ranch background

582. Grade levels actually based on workload

583. Promotion based on quality and quantity of work performed

584. As rangeland specialist working only on rangeland, not other resources such as cropland.

585. desk audit

586. Have promotion decisions based on merit only and not on personal favortism or nepotism.

587. sabatical to ARS or University

588. Being promoted to the same level as the other MO Editors who do the same job as I do

589. being paid what my peers are paid for the same work performed

590. Computer training

591. Changing Disciplines to a Different Agency as NRCS has been known to keep their secretarial staff at low grades, even if they do have a college degree not in agriculture.

592. Working for a different Department or Agency

593. spouse considerations

594. Salary at a fair level. I am currently a GS11, but the job rates at GS-12

595. being willing to move, which I am not

596. Someone to replace me

597. complete one univerisity soil class

598. Receive pay grade for actual work done.

599. Fair treatment

600. a better budget for filling needed positions, open competion (sometimes positions are filled by special hires or by simply moving employees 

601. Allow more time to spend in the field rather than on the computer or in manuals.

602. Child Graduating from High School 

603. Desk Audit

604. Being allowed to move up without moving out of geographic location

605. Getting hired as a wildlife biologist

606. Achieving out-of-state experience w/ NRCS

607. establish new postions

608. Getting credit for my supervisory/agronomy experience outside of the NRCS.  Other states are doing this (Idaho), but Montana is not, thus I took a $6000/yr pay cut to get into the Federal system. A Fed job should be equitable across state lines.

609. time, experience, people retiring

610. informal training

611. availability of other positions

612. Less volume of work or later deadlines.

613. Allowing individuals without degrees to advance when they have proven the have the capability of doing the job

614. Recieving credit for work experience

615. Eliminating poor supervisors.

616. Agency should re-examine the need for AO employees all residing in the same location

617. TAKE ON OTHER DUTIES

618. change area office location

619. Technicians really don't have anyway to advance, regardless of their capabilities.

620. Becoming a Supervisor

621. Serving on details for ICS

622. higher grade within my current job as DC

623. Decrease in family obligations.

624. Different agency or go private

625. Less politics from those above

626. Develop a position at the state or areal level that would insure that employees are getting the training they need.  No surveys, just simply force/require supervisors to promote employees.

627. promotion

628. Transferr to a higher level at the current job description.

629. Having the complexity of the job recognized to qualify for a level promotion. 

630. Getting the done the deal with professionals that have an associates degree and were given the professional series

631. Earning PE liscense

632. Get agency or person within the agency to care about their employees and pay them accordingly

633. Internal Training 

634. Competant Supervisors

635. At age 62, I'm having 

636. OPM not changing job requirements.

637. not sure, similar positions are graded gs-12, I am a gs-11

638. Overcome State office 

639. Get rid of some State Office Managers

640. Can't be promoted any higher

641. ability to telework at GS 12 level

642. promotion in place

643. I feel that I have plenty of opportunity for advancement.

644. Getting PHD degree

645. easy to use step by step handbooks for using Fedex, Protracts, mail merge, etc

646. Earlier in my career training in various areas of my job would have been great.  It would have been good to have career/retirement planning as soon as I became a permenant employee.  When I became a supervisor, personnel and office management training .

647. Engineers to work more as a team to address projects in their expertise and learn from each other

648. willingness to relocate

649. Being selected for the position

650. Having HR process the paper work rather than leaving it on the desk of someone

651. Positions in non metro areas.

652. boss to truthful

653. moving

654. Being compensated and rewarded for the work I do.

655. Desk Audit  for a higher grade

656. Get out of where I currently am

657. Get a better supervisor

658. Detail with OGC

659. Taking relevant courses (college or other official entities), and attending professional conferences to keep abreast of advancements in my field

660. Developing a sucessful private sector business or non-profit organization.

661. Serving as adjunct professor at a nearby university

662. Being allowed to participate on a Interagency Incident Management Team for Forest Fires and other Natural Disasters

663. Participation in Environmental Education within the Community

664. Apply for a GS12 vacancy

665. Sabbaticals to pursue carrer goals

666. More management experience or training

667. just let me do my job here.  Give me the staff and FA needed and upgrade the position

668. advancment is political !

669. Technical Training

670. Job Reclassification  SCT to CET

671. Taking a full time job eventually

672. time served and promotion?

673. Having a supervisor

674. Getting a few more college courses to increase knowledge base

675. New position without having to move.

676. Less good old boy network

677. don't know . have tried many of the above mentioned items

678. Going to field with seasoned conservationist for planning and design.

679. Wife & family willing to move!

680. Being recognized for the work I am already performing

681. Relocation

682. Move

683. OJT = degree , honest desk audit 

684. timely job openings

685. Pay based on preformance not education.

686. on the job training count as credit towards degree equivalent

687. 1)increasing GS level of current job; 2) job opening within current commuting distance

688. upgrading classification of my job

689. Turnover of incumbents at NHQ

690. become a professional engineer (PE exam)

691. State Conservationist willingness to increase grade level in my series as in other states.

692. lTraining in MS Access

693. Being compensated for the work I have been doing and continue to do.

694. Support from leadership

695. more technical specialist jobs at GS12 in Area Offices

696. larger program responsibilities

697. communication skill training

698. Changing agency for a series that my current education and experience qualifies me for.

699. My Position to be Career Conditional

700. Full-time employment

701. Serving all

702. Contract training, so I can understand what is need from client and what NRCS expects. PAPER WORK

703. other agency opportunities

704. I was told by my area supervisor that he did not have to be my friend and that he would keep me in the same position for ever.  If I could over come this problem I might be able to advance.  So far I have tried for several positions but to no avail.

705. Working hard and doing a good job.

706. Fewer conflicting deadlines

707. Retirement Training

708. Make State positions available in FO locations.

709. increase number of staff in local office

710. Recognition for accomplishments in position

711. Becoming an area training specialist stationed at the field office level providing training to both NRCS employees, partners, private sector, producers, land users, etc. in the areas of soil erosion control, communications, marketing, etc.

712. Continuing education at community college

713. More time teaching holistic decision-making

714. survey -related and design-specific training

715. support staff

716. STOP retaliation for whistleblowing - this would help some employees reach their career goals.  Promote employees based on education and qualifications and not race, gender, or political affiliation!

717. Formal agency training, but improved

718. OJT

719. reduce paperwork to how it used to be when we could actually get true work done in the field.

720. position relocation

721. Placement on in state commities

722. Time for technology training in conjunction with managmenent functions.

723. Pertinent OJT.  Little is gained moving around when the majority of one's career is spent performing secreterial work as a Range Conservationist.

724. Have achieved my career goals

725. Allow me to compete on a level playing field with minorities. Leadership development programs are a joke. Evidently they do not carry as much clout as being female or a ethnic minority.

726. OJT

727. working with ambitious people

728. GS level should rank equal to duties performed

729. Applying for positions

730. Serving as mgmt. on a NRCS 

731. change jobs

732. Working Hard and Using Time Wisely

733. A GS-13 engineering opening in Temple

734. Apply

735. Position availability at desired level

736. Settling in on our computer programs so they can be used to complete our work not be our work. Minor changes are fine but totally changing the programs are disruptive to efficiently handling the workload. We need  time for field work not just data entry.

737. Equality & Fairness within the Agency

738. Training from true professionals, not NRCS 

739. Be one of the 

740. Someone please retire

741. Hope to retire in a year or so.

742. Re-evaluate current working levels

743. I'm retiring!!!!!

744. Promotions based on abilities not not gender or race.

745. Be properly recognized and promoted instead of being passed over.

746. Supervision and leadership with vision and the know-how to get there whether computer skills, technical field experience, and fair and just supervision that has the agency and employee's best interest in mind

747. GS-14 Opportunities 

748. I am retiring soon.

749. GPO classes

750. Right opportunity for enhanced participation

751. Leadership who would promote based on merit - rather than on popularity!

752. change positions

753. sabbatical at university

754. Gain project leadership, including budget

755. getting credit for the level of work I do now and having my skills better utilized by the agency

756. remove ethnicity, race, and gender barrier

757. I've accomplished many of the above listed activities,but none of them have helped my career track.

758. I have a M.S. degree, was in the leadership development program, served as a liaison in a state agency, served on details outside my state, and I still can't get selected for positions. I have applied for 9 positions within the last 18 months.

759. Networking by attending meetings/conferences.

760. opportunity to advance

761. Changing job title (in a dead end job)

762. experience

763. Profide resource to server our communities

764. Having more progressive positions in the Administrative fields.

765. Not having jobs wired or not having to kiss ass

766. Equal treatment for being disabled Veteran

767. Detail to a different job w/ ability to return to NRCS

768. Snow survey detail

769. Training and Technical Seminars

770. Providing pay for udergrad degree programs that support the USDA goals and objectives.

771. Opportunity in location

772. fair recognition of work

773. I am at my career goal and very happy about it!

774. need Career ladder 

775. This creates the illusion of automatic promotion

776. Get an executive job within IT as a leader to share my knowledge to help the agency/department

777. I already qualify.

778. Having my job audited

779. Retiring 1/3/06

780. NA

781. My current job should be reclassified at a higher grade based on the level and complexity of work I do compared to others on this staff who are a higher grade level

782. Waiting for an opening

783. Providing input that makes a difference in how the Agency operates.

784. Position to be re-classified

785. Supervisor/Mgmt that will provide career ladder

786. apply for a job of higher grade that I would like doing

787. Hard work in each position held

788. Nothing will help

789. inhouse training with grade advancement

790. jobs to apply for

791. recognition of  position responsibilities and accomplishment by leadership

792. less emphasis by management on having 

793. Proper Position Classification

794. Most promotions are still on who you know, not what you know.  EEO goals are over rated for selections.

795. I am satisfied with the RC&D Coordinator position and will retire in 2.5 years

796. Recognizing current leadership roles

797. its who you know, I've PhD & 20yr exp

798. Produce loacl course according with the state necessity ex. GIS course in one local university.

799. recognization

800. Attaining a PE

801. A different State Conservationist

802. Competent NHQ staff to serve as a resource

803. Agency Unique training

804. Receiving NRCS training unique to my profession

805. Not being a victim of Affirmative Action

806. Making the position a GS-13

807. grade increase for my position

808. Opportunities which don't require relocation.  With the present tech job site could be flexible

809. Distributed Staff on National Center Staff, NO RELOCATION!

810. Learning how to tolerate being impacted by managers/supervisors whom discriminate freely in this agency without fear of accountibility ever! I selected three choices abouve because the suvey wouldn't continue until I did. Fixs the question.

811. Will be retiring shortly

812. NRCS upgrading my job

813. Establish 

814. retirment of those holding office above me

815. Management to review position description

816. Acceptance of Telecommuting - would be a definite incentive to strive for the last level of my career goal

817. desk audit for admin clerk/clerks

818. desk audit

819. Reclasification on a different series

820. have a career development plan

821. Not being out competed by external applicant with no Gov't.  experience

822. Serving as a Boot Camp Educator/Coordinator

823. more flexibility in where jobs are located (technical staff in the field offices instead of at the state office

824. membership in a 

825. advancement for administrative personnel

826. Eligible to retire

827. training on existing systems (OJT)

828. The opportunity

829. Hard work

830. non-dead end job

831. opportunity

832. Available higher level positions

833. PHD program

834. Professional development in existing position

835. a change in grade for the discipline

836. Being willing to work in DC

837. Recognition of abilities of employees already in place.  Too often, the agency looks outside to fill positions, instead of filling from within.

838. Having adequate upper management support to perform to my potential in my position.

839. working on more challenging and varied projects

840. operate outside the 

841. Pay me the level I am already  performing at

842. Change race and gender to non-white female

843. Empoyee Rehabilitation

844. ecognition of the need for water quality specialists

845. being recognized for what i am already doing

846. Vacancy

847. Less bias by management

848. state of the art updates/information workshops

849. being able to travel more but live and work remotely on higher level multi-state projects

850. Senior Executive Service

851. I am already highly schooled and trained just never promoted.

852. 1 on 1 training w/our existing computer system and programs.

853. More career opportunities

854. Recieve same grade increases as others doing the same job

855. Recognition of my value to the organization

856. Serving on a NRCS detail outside of NHQ

857. opportunities

858. Legislative or Capitol Hill detail

859. have my on the job specialized experience count towards receiving the next grade

860. Spanish class

861. Having my application judged on merit and performance vs. other 

862. Detail to NHQ

863. Opportunity to mentor others to take over my position when I do retire

864. Not enough space here to explain.

865. We are too short handed.  Need more qualified people; better management of those resources.

866. My career goal depends on what happens to the SES.  The way things have changed, there is no incentive for me to want to join, though that was my original goal.  I have already received course work and a detail to another branch of government. 

867. advertise positions

868. Communication with the Chief, Undersecretarry

869. Obtaining experience in different Deputy Area/Agency 

870. Opportunity to serve on a 6 month to 1 year speciali project

871. knowing the right influential people

872. make me a permanent employee

873. Having pollitical support

874. upward modbility programs

875. A real supervisor that understands issues and work assignment

876. Detail on the Hill

877. Deputy State Conservationist Program

878. Serving as a team leader (supervisor)

879. Select a CIO and ITD Director that have IRM experience and background

880. Being selected for job I applied for.

881. I qualify but have not been selected so far.

882. My Law Degree is not useful within this agency

883. Changing positions

884. Getting selected for position I apply for

885. Selected for a Division Director Position

886. Leadership role in a professional society (SWCS)

887. Establishing an innovative position/assignment conducive to specific agency priorities

888. Increasing the current position to the next higher grade.  We are being asked to do more than our pay reflects, with more responsibility, additional workload, increased technology that does not funtion properly CST/Pro-Tracts. 

889. More time working directly with producers

890. Assisting RCDs with Contracts.

891. Technical sec. @ higher grades

892. Providng on the job training

893. A bigger agency as there isn't the grade structure here to enable me to obtain my desired retirement grade level.

894. Given the opportunity to work as a gs7 soil con since i am already qualified

895. Know which jobs have been 

896. detail in nhq

897. budget development/management training

898. correctly graded by OPM standards

899. Not very mobile at this time.  Realize that this limits opportunities

900. in our agency, stop the division between technical and managerial career paths 

901. Working in D.C. or with a different agency

902. NHQ Detail 

903. Grade the position correctly instead of reducing assignments to keep SDQS at lower grade

904. Who you know (Schedule-C)

905. changes in management

906. aquiring full-time appointment

907. I have reached my career goal

908. Switching to a different state w/promotion potential

909. credit for experience gained in years of scs/nrcs association beyond series

910. The applicaton process should include an interview.  Panels should be selected by 50% written application 50% interview.  To much inconsistency. 

911. relocate

912. Politics

913. Informal training

914. work in another federal agency that I could use my degree and prior work experience to achieve a higher grade level

915. broadening of career opportunities i.e. making positions multidisciplinary whenever possible

916. Interviews with and/or feedback from the selecting officer when applying for a new position.

917. Too close to retirement

918. Transferring to another agency in the financial field with career promotion potential

919. Remove State Conservationists that continually discriminate in hiring practices.

920. Detail to Washington DC

921. Promotion!  I had a mentor.  I have formal training that I paid for and was not reimbursed for.  I have a gradualte degree.  I've served overseas.  I've given OJT.  I have supervise people.  I came from the private sector.  I'ver served on details etc. et

922. Find a job with higher grade

923. Guidance and support  from STC

924. I have reached my career goal

925. Mobility, I have limited mobility.  The positions have been there for me, but I am not mobile.  The agency has done much for me; it is me who has limited myself.

926. Impartial hiring (Nonprejudicial)

927. worked on domestic and international details with little or no career advancement at all

928. recieving an opportunity

929. I don't think there is any higher level than my current position in my current discipline

930. I am already at my carreer goal

931. Acquire the 

932. Open minded,knowledgeable,and secure supervisor

933. additional experience over time

934. Received additional training on ArtGIS

935. more time in current position

936. Being recoginized for the present level of difficulty

937. Get the kids through high school to be come mobile again..

938. opportunity for advancement
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